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Introduction

The Board of Trustees of Leisure for Autism considers its responsibility to protect and safeguard the interests of all the children and young people attending its play-schemes to be of paramount importance. The following policy provides guidance to parents and workers in the complex and emotionally demanding area of child protection and outlines fundamental procedures to ensure that the charity is fulfilling its legal and moral obligation to safeguard and protect the children and young people in its care.

Ethos

Leisure for Autism believes that each child and young person has a fundamental right to be protected from harm. Our underpinning values are:
· All children and young people have a right to freedom of abuse

· Children and young people have a right to be treated with respect and dignity, as do the adults who work with them

· The welfare of the child or young people in child protection situations is paramount

· It is the responsibility of all adults to protect children and young people

· All adults working for Leisure for Autism on either a paid or voluntary basis have a duty of care towards the children and young people in their care

· All children and young people must be given the opportunity to express their views regarding decisions taken about their lives

· All those working with or on behalf of children and young people must reflect and promote the value of working together with parents, colleagues and other agencies in order to create and maintain safe environments and practices

In order to achieve this we believe that the staff team must be fully supported in their practice both in terms of clear procedural guidelines and supportive pastoral care. 

The Impact of Autism

The defining features of the autistic spectrum expressed as the Triad of Impairments determine that issues of child protection are particularly problematic in respect of children and young people with autism. At a fundamental level, the limitations in social understanding experienced by people with autism entails that in many cases people with autism will not recognise an abusive act which may be committed against them. Similarly, the difficulties people with autism face in communication entail that the ability to disclose abusive acts is severely restricted. 

Further difficulties are encountered as a result of the idiosyncratic behaviour of many people with autism. At a superficial level, many of the behaviour patterns displayed by people with autism may be interpreted as characteristic of the behaviour patterns of people who have experienced abuse. For example, significant changes in behavioural patterns, extreme isolation, changes in sleeping or eating habits, sudden regressions in continence skills and generally inexplicable behaviour patterns. The consequences of this phenomenon are profound and manifold. In some circumstances unfounded concerns regarding an individual’s well-being may be raised, whereas in other circumstances behaviour which is indicative of actual abuse may be overlooked. 

This complexity determines that a high degree of vigilance coupled with extreme sensitivity is required at all times.

Objectives

The aim of our approaches towards child protection is to ensure the safety and well-being of each child and young person. This is achieved through the following objectives:
· All prospective members of staff with access to young people will undergo a vetting process involving, inter alia, completion of an application form, a CRB check, personal references and supervision by the Team Leader.

· All members of staff will be offered regular training in a basic understanding of child protection issues and an understanding of autism and will be able to recognise and report the different types of abuse (as per Table 1 attached). 

· All members of staff will be fully aware of their responsibilities and the responsibilities of other members of staff in the area of child protection.

· All permanent members of staff will be aware of a number of alternative mechanisms for triggering child protection procedures.

· All activities will be appropriate for the attendees, comply with Health & Safety requirements and be covered by appropriate insurance.

· Leisure for Autism will have a child protection policy. 

· Leisure for Autism will have a designated trustee for child protection. 

· Records of all child protection issues will be kept in a locked cabinet separate to other records pertaining to the child. Access to this information will be restricted to the Board of Trustees and authorised personnel from appropriate agencies including child protection agencies, children’s services and the police. Records will be kept for a period of no less than seven years after the child or young person’s eighteenth birthday.

· All adults working for Leisure for Autism on either a paid or a voluntary basis will adhere to the policy on child protection.

Practice 

Practice in the area of child protection is intended to serve the best interests of the child or young person at all times. At the heart of practice is the following process:
1. Staff will be vigilant at all times noting any concerns relating to a child or young person, such as physical evidence or marked behavioural changes, in the incident book recording the time, date, location and observable, objective information about the concern.

2. If a child discloses any information relating to child protection, the member of staff will

· Listen attentively, ensuring a calm and supportive environment

· Using the attached Report Sheet for guidance record any information as soon after the disclosure as is possible and appropriate

· Avoid influencing the disclosure in any way

· Avoid promising to keep the disclosure confidential

· Report the disclosure to the team leader as soon after the event as possible

· The team leader will immediately contact the child support team or central duty team for the local authority responsible for issues pertaining to child protection for the child or young person

· If a member of staff feels unable to raise the concern with the team leader, they must contact the child support team or central duty team for the local authority responsible for issues pertaining to child protection for the child or young person

3. Any concerns regarding child protection must be raised immediately with the team leader. If a member of staff feels unable to raise the concern with the team leader, they must contact the child support team or central duty team for the local authority responsible for issues pertaining to child protection for the child or young person

4. The team leader will act on the concern raised by the member of staff immediately. This will involve

· Immediately observing the child

· Reading any written records made by the member of staff

5. The team leader will refer all cases of suspected abuse to the appropriate child support team or central duty team immediately providing a copy of the Report Sheet.

6. The team leader will then contact the designated trustee who will inform parents of the referral. The only circumstances in which a parent will not be informed of a referral are if it is considered:
· The child may be at greater risk of harm as a result

· Such action may impede a criminal investigation

· The child may be the victim of fabricated or induced illness

7. Under no circumstances may any adult working for Leisure for Autism, other than the designated trustee, discuss the child protection concern with the child or young person’s parents or guardians.

8. Under no circumstances may the child protection concern be discussed with any person other than the team leader.

9. Under no circumstances may any adult working for Leisure for Autism investigate child protection concerns. This is strictly the provenance of the child support team or the central duty team.

10. If any adult working for Leisure for Autism is unsure of the most appropriate action to take they must immediately contact the child support team or the central duty team.

Conclusion

The complex and difficult area of child protection requires vigilance, sensitivity, professionalism and dedication operating in an ethos of openness and honest. The child or young person must remain central to the processes of child protection at all times. 

Policy last updated: November 2010

Contacts

Designated Trustee:
 Martin Hanbury
07769 934 661
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07831 607698

	Local Authority
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	0161 225 9293
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	0161 603 4350
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	0161 474 4709
	0161 475 6000
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	0161 912 5124
	0161 912 5199

	Wigan
	01942 487150
	01942 828777
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