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Ethos

Leisure for Autism (‘LfA’) recognises that everyone has a contribution to make to our society and a right to equal treatment. 

Objectives - staff
Our objectives are to ensure that the talents and resources of employees are utilised to the full and that no job applicant or volunteer is disadvantaged by conditions or requirements which cannot be shown to be relevant to performance or receives less favourable treatment on the grounds of:

· Race, creed, colour, nationality, ethnic or national origin.

· Sex, marital status, caring responsibilities.

· Age.

· Sexual orientation.

· Mental or physical disability.

· Religious belief.
· Political persuasion or trade union membership.
· Social class.

· Employment status.

· Unrelated criminal conviction.
· Any other condition or requirement which cannot be shown to be justifiable.
Objectives - participants
Our objectives are to ensure that no application for a child or young adult with Autistic Spectrum Disabilities and associated disorders, up to the age of 19 years (‘participant’), is disadvantaged by conditions which cannot be shown to be relevant to being included in playscheme activities or receives less favourable treatment on the grounds of:

· Race, creed, colour, nationality, ethnic or national origin.

· Sex.

· Related mental disability.

· Religious belief.

· Social class.

LfA undertakes to make equally available to all employees, opportunities for training and to make all employees equally aware of this policy on Equal Opportunities. 

In addition, LfA will take all practical steps to ensure that: 

· All employment decisions are based upon objective job related considerations.

· All staff receive training and guidance to achieve effective implementation of the policy. 

· All participant decisions are based upon objective scheme related considerations.

· LfA will monitor the operation of this policy to ascertain how far it is achieving its objectives. 

Procedures
The Trustees have overall responsibility for the implementation, application and review of the policy. 

All Team Leaders are responsible for the application of the policy to the staff they control. 

Monitoring
In order to monitor the effectiveness of this policy LfA will adopt and follow the methods recommended by the Commission for Racial Equality and the Equal Opportunities Commission. These incorporate two main procedures: 

· The recording and analysis of the composition of the workforce by sex, age, ethnic origin and disability.
· The recording of selection decisions for appointment, promotion, transfer and training by sex, age, ethnic origin and disability. 

Recruitment and Selection 

When prospective applicants are interviewed the most suitable applicants will be offered employment irrespective of ethnic origin, nationality, sex, marital status, sexual preference, creed, colour, disability, political persuasion, trade union membership or age. 

Length of residence or experience in the UK are not taken into account when assessing the suitability of applicants. 

Training 
Team Leaders / Trustees involved in the selection of employees / participants are instructed not to discriminate on the grounds of ethnic origin, nationality, sex, marital status, sexual preference, creed, colour, disability, political persuasion, trade union membership or age. 

Grievances 
Complaints of unfair discrimination made against LfA staff will be fully investigated by a Trustee who has had no direct or indirect involvement in the matters complained about. 

Enforcement
Failure to treat colleagues and / or participants equally will be considered an act of gross misconduct and will result in the member of staff being asked to leave the scheme immediately.
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